entered into this 

Hereinafter between the He!tL°^ , 

^^epresents the ^ ^®^einafter called t-u fiamburg 

the complete and fin«i ^ ^ "MS^ATlow. 

issues between the BOSfiB and the ™ on all bargalnabl' 

sgrsement. -- Mg OCIATTou i^Ssmable 

term of this 



article I 
article II 
article III 
article IV 
article V 
article VI 

article VII 

article VIII 
article IX 
article X 
article XI 

article XII 

article XIII 
article XIV 

article XV 
article XVI 

article XVII 
article XVIII 
article XIX 
article XX 
article XXI 
article XXII 
article XXIII 
article XXIV 
article XXV 

attachments: 


recognition 
grievance procedure 
association rights and PHTvrr. 
holes and regulations 
teacher rights 
NON-DISCRIMINATION 

mCHER HOURS AND TEACHING 

thacher empuovnhnt 
SUBSTITUTES 
teacher facilities 
teacher assignment 

non-TENURED TEACHi?p «Tr 

™ “ AE^r 

miscellaneo^provi^h^®®^®™®^® 

^SENCE FOR PERSONAL ildness 
trmporart dhaves op abs^h 
ALTH care coverage 

accumulated unused sick days 
salaries 

part time staff members 
longevity 
mentoring 
representation pee 
duration of agreement 
Schedules a 

SCHEDULES B 
SCHEDULES C 



A. unit 

The BOARD hereby recognizea th . 

sole «Preeenhah.r;or -«ueiye 

srrevancee and tarns and sondlti “^^“Watlons concerning 

certrfloatad full or part tl ®a®loynant for all 

^der contr-f,„*. ®onth tean>, ■ ^ 

confrdantlal aaployaas. -^nistrators and 



*• PEPIKTTt..,. ®K2S!iCE.PS0CSDUEE 

Grievanr.^ 

A grievance is a claim bv 

upon an alleged violation "a, 7 aTnr'"’ base 

f provisions of this “iuappllcatlo. 

^ggg ieved agreement. 

^Srgrieved person" is ^v> 4 . 

making the claim. ^ ®acher(s) or the ASSOCIATION 

®* PROCEDTTPg 

1* Both parties agree thah 

informal and oonfldentlal as aa 

f .esoni:™-- - - 

considered 

expedite the process. The tl^T’Mde to 
extended by mutual agreement ““ ,, 

- 00™;. calendar da^s after 

- r^ts"::: ::.rt --edore 

^^^M^^Md ^levano. ' ® Srrevanoe becomes void, 

lu the event a grievance Is fn... . 

be processed through all the steps In 1“'' ““ “ c™°b 

he trme lia^r^ set forth herein shall Procedure, 

agreement so that the grievance reduced by mutual 

prior to the end of the school y^roT” axhausted 

practicable. ^ as soon thereafter as 
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Superintendent/designee 

ASSOCIATIon-s designated repres'enta'tT”'' " 

resolving the natter infonili “ ^ objective 

If the aggrieved person (s) is not = . • 

^ J 18 not satisfied with ^>, 

disposition of the err.,'an 

cne grievance at level ,^r, 

•'AS been rendered within five (5, ech 1 ” "" 

presentation of the ■ 

A Of the grrevanoe, the aggrieved 

grievance in writing, ■ .u 

'-riting with the ASSOCIATION within f • 

school days after the ^ 

^ alter the decision at level er, 

days after the grievance schoo] 

Within five (5) sch 1 whichever is sooner. 

grievance the ASS -ceiving the written 

f he association shall refer the 

board for a hearing ^ ^ grievance to the 

g* A BOARD hearing shall he 

fifteen (15) sohool days after the • «lthin 

arcer the grievant's fii-fr,„ sr 

appeal, ybe BOAKP shall render its deoi • 

school days after the within ten (lo) 

If aft , --Pletion of the hearing. 

a cooling-off-period" of ten (lo) 
grievance rexnains unsolved, either " 

arbitration. "" Proceed to 
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of 
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Ar bitration 

I* the parties are unable to agree unon 

request for a list of k- “bitrator, a 

°t of arbitrators may be . 

Employment Relations comm' • ® o the Public 

arbitrator. °f an 

"■ Shall confer „iuh th 

representatives of t-u « 

e OARD and the ASSOCIATION 

hearing prcmptly and shall issue a decision “ 

twenty (20) davs f ^ no later than 

0) days from the date of the close of th . 

If oral hearings have b^ Clearing or, 

e been waived, no later th«n 

days from the date of which f ’ 

bich final statements and nroof 

issues were submitted. The arbitrator's dec' ■ ' 

writing and shall set forth the fi d- 

and conclusions on the is reasoning, 

a on the issues submitted Tho u- 

-e Without power or authority to mahe any decTs* 

he^.rs fhs commission of sn see prohibiced by 17: 7! 
in violation of the te*^o ^ ^ aw or which is 

e terms of this Agreement Th« ,, ■ 

the arbitrator shall b^ k ■ ’ ^ decision of 

—„ :r 

<=• The cost for the services of *.u 

ei-vices of the arbitrah^-- • 

diem expenses, if any, and actual and ' 

3<-3is.ence ..ad tbe t " 

equally by tbe BO J 

y the BOARD and the ASSOCIATION a 

expenses incurred Shan be paid by tbe part • ' 

y e party incurring same. 
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---— ■ 


Jl&£i<ESENTATI^ 


An aggrieved teacher after lev*.i 

tcer level one may be soi ^ 

all other stages of the or' =®l*-«Presented al 

«P^asertatl.e selected ^ 

°°« to the BOAiJD. “ ^^^OCIATIok at no 

“®®S^aasjai_ataEiEaa 

eetings and hearings under this 
conducted in public hut shall ■ , -■'all not be 

--- parties 

“err designated or se5=„k ^ 

3- Any teacher involved m a grle ““PP—ntatlves. 

regulred to follow administrative be 

-'■'ila the grievance procedures are lliC 
“• taviewed. 

All documents, communications, and records deal- 
Processing of a grievance shall not be bent ' "" 

tile Of any of the participants, but in th ^ P«-°-el 

grievance file and th aecretary's 

ie. and the content of which shall h 

available to ABBOCIATIO^ representatives. 
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The BOAJJD agrees to nafce available to th 

«3Ponse to reasonable reguests all ■ - 

‘he Freedom of Infora«tlon Act c «^lred by 

P-ogran. °on=ernlng the eduoational 

"ith the 

., ®^P®^iiitendenfc = 

‘he ASgocxA.io. c. ' -- representative of 

hours In negotiations, grlevan during working 

“eetlngs for „aa*„^ J Proceedings, conferences, or 

With prior approval of the Superlnt 
ehall have the right to use sch 

The association shall pa^ for T agulp„ent. 

— end suppllas Jeldltrr- 
repays necessitated as a result thereof 

h^SOCXATION and/or the Br^Tn'ldTuTr^" 

«orkrng hours m negotiations, grlevan 
conferences, and/or meetings, th t P’^°«e'Sln3s, 

In pay. ' Person shall suffer no loss 




I 


ARTICLEIV 

Propoaea ne. auiea oa .oai^catlona of exiaUn, . 
coverinc, negotiable working conditiona ahall be 

the association before thev “asotiated with 

etore they are eatabliahed. 

bitten rulea and regtlationa ahall be ■ 

association iamediately unon Provided to the 

ceiy upon promulgation. 
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MTICLEV 


*■ ®^*®^®2SSLJaviijgs_CLABgs 

Nothing contained herein shall be c 

-ny teacher such rights as "" 

gncs as guaranteed under- m 

^awa cr other applieable la„s and 

guaranteed to teachers the ’"asa^ations. Those rights 

ouars thereunder shall h. j 

a^aition to those provided in this h 
B. MEETTKrnc. -^^i^eeinent . 

Whenever ansTt^Zl T --^^^L^PLOYJ^ljT 

y teacher is required i-r. 

achninistrator, boabb, or anv " 

agent thereof cone ■ ^eriber, representative, 

' concerning any loatter wh4 v, 

a«ect the continuation oi the teacher-s oii 
aa.PloT.ent. salary, or an^ incrcents pertain 

teacher shall be given nr' ^ thereto, that 

antltled to have a rll -a 

advise and represent sZZ2ZJl ^^^OCIhTION present to 

interviews, hny suspension of aTeacT^^ 

-a With paT. XT and when a teacher U LZr 

-eived during the suspension shall be return^ " 

returned to the BOARD. 
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*" * ^ VALIJATION o p STTTnB’Kfpci 

The teacher ehall ^,„raln the ercluaive rl,ht and 

responsibility to 

y to aetennine grades anri «*.v 

-udents „.thin the grading poX- ■ -^^-tXons of 

Metrict baaed 

Strict based upon the teachers'a 
available criteria • P-^°*«arcnal judgement of 

pertrnent to any given aubject area or 
activity to which that teacher la r ■ 

s ^responsible. No 

evaluation shal i k i. ^ ^de or 

^^11 changed without justifir»^- 
teacher. justification to that 

OF 'T E AgHBP.q 

“"■‘r; rrr ir. rr:— •— 

....1... «.u». ,'.Tr',r 

etudenta, parenta or o.>, Pveaence of 

' Public gatheringa. 

persona l RECOPng 

All teachers shall have the riahi- 

tne right, upon recmest- 

content o-F <-i-> * ' review the 

ent of their personnel file and Fra v 

equipment of .. ® copies with BOARD 

quipment of any documents contained therein t . 
be entitlfhd f v ’^^erein. Teachers shall 

to have a repreaentatlva of the ASSOCIATION n 
during auch reviawa. At leaat = °=“TION preaent 

teacher ahall have the r g ~ ^ 

other naterlala In the " 

.... i~:: r “ 

“;r ■“* 
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MATBPTAr, 

1- No loaterial derogatory to a te.ot , 
charaoter, or personality shall he plaTeJ 
unless the teacher has had a 
3uoh material. The teacher shall 
opportunity to review such material hyT«t; 

-^standing that such signature In no ^1^”"" 

right to submit a written ^ ^ ‘‘'o 

Chen be reviewed by the Sur"'^”"” "^terlal which shall 

- the me eopy. ^ /designee and attached 

T* a teacher refuses to si<rn 

Superintendent shall 'iorogatory material, the 

Shall reguest that the ASSociatioh 
resentative and BOAHD representative sign th 

“d said material shall then be 1 ^ s^id material, 

G ^ placed in the fii^ 

• ^^2-§I£arate_pile 

The BOARD agrees 

P to protect the confidentiality of 
erences, academic credentials Personnel 

- 3hall therefore not establL: ^ ' 

y separate personnel file. 
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MTICLE_VI 

, ^^^^sissssimxios 

SOAKD a.d the association 

a.alaet an. ea^lojlaea"" 

«Us.o„. aen. national 

political afflaati„^_ -lisahiUt. or 

The BOARD and the ASSOCIATION agree that 
covered under this Agreement have the ■ 

penalty or reprisal to form • ■ ^ without fear of 

organization or to refrain f “^loyea 

- -crimination hy the rroir ir 

any employee because of the ASSOCIATION against 

or the employee's «, 

fen*ership or activity or “ambership or non- 

y or non-activity in «-i, 

y in the association. 
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^^S ^HER nav 
The workday for- r,^ 

^han ai. (e, . ^“^-cUon ahall consiat o* not 

“ and thirty (30) 

inatmctional, preparational, and a d”"" 

addition to the workday for cl ^ Period, m 

.»,„, i.:.;rrj;-“““"' ““•■• 

■"inutea after the close of th 

the puDil' a 

days preceding holidays or v ^^"^days or on 

“•>.Jc:r: “• •••“•■■■ - 

®- Mas s PEETone otherwise announced. 

All teachers shall have a dailv d t 
at least thirty (30) minutes. ^ °* 

:zr::::r T“”‘ —*» 

- •»..»»...... 

*”• ^ETIMn.g 

take Place after th^rTguV” meetings, which 

—e. on yridaysr: 

■'oUdays. or other days upon which 

required at school. attendance is not 
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study Team I.E.P. 


Teachers required to attend Child study Tear. l.E.p. rieetinqs 

during the surtner months shall be paid at the rate of $30.00 
per hour. 

3. Faculty 

Teachers may be required to remain after the end of the regular 

workday, without additional compensation, for the purpose of 

attending faculty meetings. Such meetings shall begin no later 

than fifteen (15) minutes after the student dismissal time. 

D. INCLEMENT WEATTTBP 

Teacher attendance shall not be required whenever student 
attendance is not required due to inclement weather. 
defini tion of IN-firnOOL wnPTT VTI-TVID 

The work year shall include days when pupils are in attendance, 

orientation days, and any other days which teacher attendance 
is required. 

F • monitoring DTTTTTC.q 

1. Ibe regularly employed teaching staff shall be empected to 

perform bus, cafeteria, and playground/recess duties, and these 

duties shall be of equal scheduling as determined by the 

superintendent. These duties, with the exception of detention, 

ehall not exceed the teacher workday as described in Article 

VII, section A, TEACHER DAY. Whenever possible, scheduling 

shall be made at least one (1) month in advance of any duties 
performed. 



expected to 


2 - «3ularly employed tea=h< 

perform detention dutlee ih ehall be 

edule. Tuesday thtouj^ Thursday and h / ” ‘ 

^ = “0pe>. duties Shall he pri o . " 

the Superintendent as determined by the ®=heduled by 

wWch Shall be defined as -The dl " 

Whenever possible, scheduling shlriV^^''^'”” children.. 

“»a. 

-rzr™:rrr •' 

follovs: ""Who Shall be compensated as 

h) Parental / Informational seminars or 

h) Supervision of the stud “aatings: $75.00 

students at an 

=) Conducting an evenlno a^'anang program: $ 50.00 

evening program involvinrr i-v 

including their at ^ students, 

Sr their supervision: $ 75.00 

Field trips; 

-^g after 3:00P„ but before 5..30P„ 

™.ng after 5,30 P„ but before s,oop„ 

Raturning after S,oo PM 

All teachers shall be r.i ' 5150.00 

"°“ies programs and/cTactivr?'^ -^lactlng 

school year with the exceof throughout the 

® exception of the f«n 

Specific classr-r. following; 

J-assroom activities that- 

that grade. ‘ Just for 


uo stipend 
$ 50 .00 
$ 150.00 



preparation TTMg 

Teasers s.aXX .ave an a.ana.e o. one a. pnepanaeionaX penXoa 

per „or.c day, each of which to he at least of a forty (40, 

.inute duration, durinp which they shall not he assi^ed any 
Other duties. 

TUTORINQ DUTTTC.g 

All teachers, when reasonahly re< 4 uested, shall he availahle 
during the week to tutor. 

back to school NTnTrrr 

All regularly employed teachers shall attend 

attend the annual Back to 

School Night. 

g^gNT/ TEACHER CQMFgPTi.MnTPf; 

All regularly employed teachers shall attend two ( 1 , 
scheduled parent/teacher conferences per aoadea.ic year 
Suhoect conferences shall require evening meetings. 

E^ARLY D ISMISSAT. 

Early disMiasal days shall he scheduled on the last school day 
Prror to Christas and Thanhsgiving. yhe two ( 2 , .ays prior to 
the last school day shall he early dismissal for students. On 
the last student day of the year, teachers shall have a 
dismissal time as set for single session days for students. 
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ARTICLE VIII 
TEACHER EMPLOYMENT 

A. NOTIFICATION 

Upon employment the Superintendent shall report to the 
ASSOCIATION in writing the certificates and degrees held, major 
and minor fields of study, and prior experience of each new 
teacher. 

B. NOTIFICATION OF CONTRACT 

Teachers shall be notified of their contract and salary status 
for the ensuing year no later than May 15th of the current 
academic year. Teachers shall in turn, notify the BOARD of 
their intentions for the ensuing year no later than May 31st of 
that same year. 

C. PLACEMENT ON SALARY SCHEDULE 

1. Upon initial appointment, a teacher's salary or placement 
on the guide shall be negotiated between the BOARD and the 
teacher candidate. 

2. Adjustment of Salary Schedule 

Returning teachers shall be placed on the proper step of the 
salary schedule at the beginning of each academic year. Any 
teacher employed prior to February 1st of any academic year 
shall be given full credit for one (1) year of service toward 
the next increment step for the following year. 
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the Boars-e 

™ahee „aah eahU.. .Be „e„ .e„e. ^ 17 :“' 
requirements that may apply. °®ttifioate 

Any outside candidate so selected shall be 

eocordance with extra-curric.i ®°“Pensated in 

, ,, ®“rricular guides. 

• If the Board is unable 

°ut Of the district, the Boa d^"^ ^ candidate from 

/ tne Board mav asai^ 

ataff me^er from .ithlu the district r " 

axtra-currlcular duties win k v ' aaalgoments to 

the Board's qualifyi^^ criteria ®PPlicatlon of 

candidate pool. Position to develop a 

candidates will Ko 

-at qualified »l. °t^st with the 

-- uaing reverse seniorr: - 

Selection shall he made f 

=• ---tteac:::::;::r--™-. 
®«ta-currioular for one year T to 

-til an qualified candidates in tH^T" 

- then assignments may he repeated 71 

^®assigmnent, steps l o ^®<3uired. Prior to 
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6 • The Board reserves the rioht ^ 

-iteria for -^ra - curricular posirsTn^" 

provisions of the law. ^ accordance with the 



ARTICLE Ty 
SUBSTITTTTE.q 

A- If a qualified subatitute is not available, the 

superintendent may assign these duties to a regularly employed 

teaching staff niembear. 

Any teacher so assigned will be compensated for assuming these 
duties. The full dally rate as noted below will apply tor 
assuming the duties of the entire class of the absent teacher 

for the full day. Por less than the full class compensation 
Shall be equal to the following: 

K-5 (N/Cs) (X) - Y 

(N/Cs) (P/7) (X) = Y 

N = Number of Students 
Cs = Total class size 
P = Periods 

Y — Amount of Compensation 
X = $70.00 

At no time shall the aggregate amount for each case exceed the 
^®tal amount negotiated. 

B. COVERAGE 

The BOAED shall make every reasonable effort to provide 
substitutes for all personnel in all departments, including 
special teachers and nurses. 
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ARTICLE X 
TEACHER FACILITTE.q 


listing of FACILTTTTC.g 

During the academic year, the BOARD shall provide the following 
facilities to all teachers: 

1. Space in each classroom in which instructional materials 
and supplies may be stored. 

2. A serviceable desk, chair and filing cabinet for exclusive 
teacher use. 

3. A working communication system linking the main office with 

the classroom(s). 

4. A lighted and cleaned restroom, separate from the students' 
restroom. 

5. Closet space to store coats, overshoes, and personal 
articles. 

6. Off street parking facilities, when physically available 
and economically practical, with parking spots to be designated 
on a seniority basis. 
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ARTICLE XT 
TEACHER ASSIGNMETJT 


no tification date for presently employed 
Except in cases of emergency, all teachers shall be given 
written notice of their class and/or subject assignments, 
building assignments, and room assignments for the forthcoming 

year no later than June 30th of the current academic year. 

B. REVISIONS 

In the event that changes in such schedules, class and/or 
subject assignments, building assignments, or room assignments 
are proposed after June 30th, the teacher affected and a 
representative of the ASSOCIATION shall be notified promptly in 
writing and upon request of the teacher, the changes shall be 
reviewed between the Superintendent and the teacher affected, 
accompanied by a representative of the ASSOCIATION if so 
desired by the affected teacher. 

C. ASSIGNMENT CRITEPTa 

In order to assure that pupils are taught by teachers working 
within their areas of competence, teachers shall only be 
assigned to teach in areas for which they hold a standard 

teaching certificate issued by the New Jersey State Board of 
Education. 
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A. FREQUENCY 


ARTICLE XTT 

NON-TENURED TEACHER EVALUATION 


All non-tenured teachers shall be evaluated by the 
Superintendent/designee at least four (4) times in each 
academic year. Each evaluation to be followed by a written 
evaluation and conference between the teacher and the 
Superintendent/designee for the purpose of identifying any 
deficiencies and extending assistance for the correction and 
improvement of instruction. 

B. GENERAL CRITERIA 
1. Open Evaluation 

All monitoring or observation of the work performance of a 
teacher shall be conducted openly. 

^' S yaluation by C ertificated Supervisors 

Except in cases of emergency, teachers shall be evaluated only 
by persons who are currently certified by the New Jersey State 
Board of Examiners to supervise instruction and who are 
currently employed on a full-time basis by the BOARD. 
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3• Copies of Evaluation 


A teacher shall be given a copy of any class visitation or any 
evaluation report prepared by an evaluator at least one (1) day 
before any conference is scheduled to discuss these issues. No 
such report shall be submitted to the central office, placed in 
the teacher's personnel file, or otherwise acted upon, without 
prior conference with that teacher. No teacher shall be 
required to sign a blank or incomplete evaluation form. 

C. EVALUATION PROCEDURE 

1. Communication 

Prior to any evaluation report, the Superintendent shall have 
had appropriate communication with the teacher which shall 
include all steps in Par. 2, Article 10, Section C, of this 
agreement. 

2. Reports 

Evaluation reports shall be presented to each teacher by the 
Superintendent in accordance with the following procedures: 

a. Such reports shall be issued in the name of the 
Superintendent based on a compilation of reports and 
observations by any or all supervisory personnel who come in 
contact with the teacher in a supervisory capacity. 

b. Such reports shall be addressed to the teacher. 

c. Such reports shall be written and shall include, when 
pertinent: 
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(1) Teacher strengths evidenced during the period since the 
previous report. 

(2) Weaknesses of the teacher as evidenced during the period 
since the previous report. 

(3) Specific suggestions as to measures which the teacher might 
take to improve performance in each of the areas wherein 
weaknesses have been indicated. 

termination of employment 

Final evaluation of a teacher upon termination of employment 
shall be concluded prior to severance, and no documents and/or 
other materials shall be placed in the personnel file of any 
teacher after severance of otherwise, than in accordance with 
the procedure set forth in this Article. 
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ARTICLE XIII 

EXTENDED LEAVES OF ABSENCE 


A. CHILD REARING LEAVE 

The Board shall grant child rearing leave of absence, without 
pay, immediately following the conclusion of sick leave 
associated with childbirth or commencing on a date following 
the birth of the child, to any tenured employee upon request, 
in accordance with applicable statutes, regulations and State 
agency decisions. 

Employees, upon written request, shall be granted a leave of 
absence, without pay, for child rearing purposes for a maximum 
of one calendar year following the birth of the child, except 
such leave shall end the first natural break in the school year 
(i.e. marking period, semester) following the end of the 
calendar year. 

The Board, upon request from the employee, may grant up to 
another year of absence without pay. Employees shall confirm 
intent to return or request an extension, in writing, at least 
sixty (60) days prior to the conclusion of the leave. 
Employees adopting a child shall receive similar leave. Any 
employee, upon beginning the adoption process, shall notify 
his/her O.S.A. of his/her intent to apply for a leave of 
absence upon custody of the child. A sixty day written notice 
shall be given. An employee who requests less time will be 
granted such request if a replacement can be found. 
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B. BENEFITS 


All benefits to which a teacher is entitled at the time an 
approved leave of absence commences shall be suspended during 
such leave and shall be restored upon return; however, any 
teacher on a leave of absence approved by the BOARD, may 
continue under BOARD health insurance plans for a maximum one 
(1) school year. Group health care benefit premiums shall be 
paid by the employee thirty (30) days in advance of the BOARD'S 
payment schedule. This payment schedule shall be provided by 

the BOARD Secretary prior to commencement of the approved leave 
of absence. 
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ARTICLE XIV 

VOLUNTARY TRANSFERS AND REASSIGNMENTS 
A. NOTIFICATION OF VACANCIES 

1. Date 

No later than July 1st of each year, the Superintendent shall 
make knovm to the faculty a list of knovm. vacancies. 

2. Filina Requests 

Teachers who request a change in grade and/or subject 
assignment must file a written statement of such reqpiests with 
the Superintendent by May 15th, of the current academic year. 
3• Written Notification 

As soon as reasonable and no later than July 30th, the 
Superintendent shall present to the ASSOCIATION a system-wide 
schedule showing the names of all teachers who have been 
reassigned or transferred. 


28 



ARTICLE XV 


MISCELLANEOUS PROVISIONS 

A. SEPARABILITY 

If any of the Agreement or any application of this Agreement to 
any employee or group of employees is held to be contrary to 
law, such provisions or applications shall not be deemed valid 
and subsisting, except to the extent permitted by law, but all 

other provisions or applications shall continue in full force 
and effect. 

compliance BETP^ EEN individual contract and MASTER AGREEMENT 
Any individual contract between the BOARD and an individual 
teacher, heretofore or hereafter executed, shall be subject to 
and consistent with the terms and conditions of this Agreement. 
If an individual contract contains any language inconsistent 
with this Agreement, this Agreement, during its duration, shall 
be controlling. 

0. PRIVATE NEGOTIATTOMfi 

The negotiations between the BOARD and the ASSOCIATION shall be 
conducted in private. 

D. MODIFICATION 

This Agreement shall not be modified in whole or in part by the 
parties except by an instrument in writing duly executed and 
mutually agreed upon by both parties. 
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ARTICLE XVI 

ABSENCE FOR PERSONAL ILLNESS 

A. DEFINITION 

Absence is defined as away from post or duty because of 
personal disability due to illness or injury, or because of 
exclusion from school by medical authorization because of a 
contagious disease in the immediate family household. 

B. SICK DAYS 

1. All teachers shall be granted the statutory ten (10) sick 
days yearly. In addition, there will be two (2) additional 
accumulative days provided for use as sick and/or family 
illness. 

2. If a tenured teacher has exhausted their acciimulative sick 
leave and personal days, they shall be granted, if requested, 
the ability to use in advance up to twelve (12) sick days from 
the following year's provision to cover extended illness. 

If the teacher uses the next year's days and leaves for other 
than retirement reasons, they shall reimburse the BOARD the 
expenditure granted. The teacher shall sign a promissory note 
at the time payment is made. 

C- ACCUMULATION 

If fewer than twelve (12) school days of allowed sick leave is 
taken in any academic year, the nxunber of days not used shall 
then be ctimulative without limit. 
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D. ABSENCE ON SICK I.RAVTC 

Absence on sick leave shall be charged first to the twelve (12) 
day allowance for the current academic year until it is fully 
utilized, and thereafter, to the cximulative credit to the 
extent that such credit is available to the individual teacher. 
®• NOTIFICATION OF ACCUMULATION 

An individual statement of accumulated sick leave for all 
employees covered by this agreement shall be provided by the 

BOARD Secretary to each individual member at the start of each 
school year. 
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ARTICLE XVIT 

TEMPORARY LEAVES OF ABSENCE 
A. TYPES OF LEAVE 

Each academic year teachers shall be entitled to the following 
temporary leaves of absence with full pay. 

1• Death 

Up to five (5) days shall be granted at any time in the event 
of the death of a teacher's child, spouse, parent, father-in- 
law, mother-in-law, brother and sister, grand-parent, 
grandchild, and one day leave due to death of other family 
members. This leave is to be started within five working days 
following the death, unless otheirwise approved by the C.S.A. 
These days shall not be permitted to accumulate. 

2. Personal Davs 

Four (4) days leave of absence for personal, legal, business, 
household or family matters which require absence during 
working hours shall be granted during each academic year. Two 
unused personal days per academic year shall be allowed to 
accumulate and shall then take the status of unused sick days. 
Except in cases of emergency, personal days shall be used with 
notification to the Superintendent of at least three (3) work 
days in advance of the day requested, with only one (1) 
personal day to be taken on Monday and one (1) personal day to 
be taken on a Friday per academic year. The restriction or use 
of a personal day on Monday/Friday shall be suspended for the 
1997-98 school year. The Board shall review the use of 
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personal days and may exercise the option to continue or 
discontinue the suspension of the restriction. The Board will 
communicate it's decision prior to the end of the school year. 
Except in cases of emergency, the following days shall be 
®xcluded from the personal day use: the day prior to and the 
following all school scheduled vacations, which shall 
include Thanksgiving, Christmas, Winter, Spring, and Easter. 
The use of an excluded day shall result in the loss of that 
day's pay. 

Emergency shall be defined as, "an extraordinary personal 
occurrence that could not be addressed on any other day". 
Except in cases of emergency, multiple days requested must have 
prior approval of the Superintendent. Notification shall be in 
writing, and shall be presented at least five (5) school days 
P^for to date requested. Response from the Superintendent 
shall also be in writing and rendered within three (3) school 
days after the receipt of the request. 

B. IN ADDITION TO SICK LEAVE 

Leaves taken pursuant to Section A above shall be in addition 
to any sick leave to which the teacher is entitled. 
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ARTICLE XVIIT 
HEALTH CARE COVERAGE 


A. Health care coverage shall include New Jersey Blue Cross, 
Blue Shield, Rider J and Major Medical benefits or their 
equivalent and a Dental Plan as mutually agreed for teaching 
staff members as described in Article I, and eligible 
dependents, shall be provided by the BOARD. 

B. Payroll Deductions 

1. Each tenured staff member shall have deducted from each 
paycheck an amount of $5.00 per check, $100.00 per year 
maximum, effective July 1, 1997 toward the cost of dependent 
coverage if they choose other than single coverage. 

2. Non-tenured teachers shall have deducted from each paycheck 
an amount of $5.00 per check, $100.00 per year maximum, 
effective July 1, 1997 toward insurance costs, whether single 
or dependent coverage, until they achieve tenure at which time 
paragraph B. 1. shall apply. 
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ARTICLE XXy 
UNUSED SICK LEAVE 

A. RETIREMENT BENEFITS 

Upon actual retirement, pursuant to the requirements of the 
"Teachers' Pension Annuity Fund" teachers who have completed 
fifteen (15) years service in the Hamburg School District shall 
be eligible for 100% of their unused sick days at $50.00 per 
day up to a maximum of $8,000.00 per employee, provided that 
the proper filing process to draw pension annuity be completed 
according to the rules of the Teachers' Pension Annuity Fund. 
If preceding requirements are not met, the BOARD shall not be 
obligated to apply this benefit. 

This benefit shall be paid out no later than the 15th of July 
of the following fiscal year. 
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ARTICLE XX 
SALARIES 

A* METHOD OF PAYMB-NTT 
Ten (10) Month 

Teachers employed on a ten (10) month basis shall be paid in 
twenty (20) equal semi-monthly payments on the 15th and last 
working day of each month. 

2. Newly Hired Teachers 

Except in cases of emergency, all newly hired teachers who 
start employment on or before the seventh day of the month 
shall receive their first paycheck in the first pay period of 
that same month. All newly hired teachers who start employment 
after the seventh day of the month shall receive their first 
paycheck in the last pay period of that same month. 

3. Exceptions 

When a pay day falls on or during a school holiday, vacation or 
weekend, teachers shall receive their paycheck on the last 
previous working day. 

4• Final Pav 

Teachers shall receive their final checks on the last 
working day in June. The salaries of all personnel covered by 
this agreement are set forth in Schedule A which is attached 
hereto and made a part thereof. 
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B. ADDITIONAL CREDITS 


1. Any regularly full-time employed teacher who has achieved 
fifteen (15) graduate school credits beyond the B.A. degree on 

or before June 30, 1986, shall receive $500.00 in addition to 
basic salary. 

2. Any regularly employed full-time teacher who has achieved 
thirty (30) graduate school credits beyond the B.A. degree on 

or before June 30, 1986, shall receive $1,000.00 in addition to 
basic salary. 

3. Any regularly employed full-time teacher who has achieved 
fifteen (15) graduate school credits beyond the M.A. degree on 

or before June 30, 1986, shall receive $500.00 in addition to 
basic salary. 

4. Any regularly employed full-time teacher who has achieved 
thirty (30) graduate school credits beyond the M.A. degree on 

or before June 30, 1986, shall receive $1,000.00 in addition to 
basic salary. 

5. All semester hours of graduate credit shall be reimbursed 
by the BOARD at a per credit rate at the level set by the N.J. 
State Colleges. Reimbursement shall not exceed six (6) 
graduate credits per semester, nor shall it exceed eighteen 
(18) graduate credits per teacher for any fiscal year. It is 
further agreed that total reimbursement shall not exceed 
$7,500.00 per fiscal year as of September 1, 1992. 
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6. Claims for reimbursement must be submitted within 20 
working days of receipt of transcript by the employee and must 
be accompanied by proof of payment. 

C. EXTRA DUTY POSITIONS 

When the BOARD and ASSOCIATION mutually agree, the following 
services shall be offered as extra-duty positions and shall be 
compensated for at a rate of pay attached hereto and identified 
as schedules B and C. Each teacher performing extra duty shall 
be placed on the proper step each academic year. 

Notification of extra-duty positions shall be posted no later 
than July 30, with service to begin on or after September 1. 
D. MID YEAR SALARY GUIDE ADJUSTMENT 

The BOARD agrees to place a teacher on the next salary level 
with the appropriate salary increase to be effective February 
1st of any academic year provided the teacher earns the 
required number of credits to be eligible for that level prior 
to February 1st. It is further understood that said teacher 
must siibmit to the Superintendent prior to October 31st, a 
written notice that the teacher intends to reach the next 
horizontal salary level by February 1st. Otherwise all salary 
and/or guide adjustments shall become effective September 1st 
of the following academic year. 

A teacher shall provide proof (i.e. transcript, diploma, etc.) 
in order to receive a mid year salary guide adjustment. 
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ARTICLE XXT 

PART - TIME STAFF MEMRET? 

A. DEFINITION 

Part-time teachers shall be defined as, "any teaching staff 
member whose contract is for less than 100% teaching time (less 
than five (5) full days per week) 

B. HEALTH CARE COVERAGE 

No part-time teaching staff member employed less than twenty 
(2 0) hours per week shall have health care coverage paid for by 
the BOARD except for those full time teaching staff members 
reduced to part-time status in the future. 

C. SICK LEAVE 

This leave will be on a pro-rated basis. (Example - 40% will 
get .4 X 12 = 4.8 or 5 days.) 

D. PERSONAL DAYS 

This leave will be on a pro-rated basis. (Example - 40% will 
get .4 X 4 = 1.6 or 2 days.) 

E- DEATH DAYS 

This leave will be on a pro-rated basis. (Example - 40% will 
get .4x5 =2.0 or 2 days.) 

F. PREPARATION TIME 

Part time staff shall receive prep time pro-rated. For 
calculation of pro-ration, full time preparation time is equal 
to two hundred (200) minutes per five (5) day week. 
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